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The Faculty Handbook provides as follows: 
 
3.8 Compensation 
 
Santa Clara University is committed to recruiting, retaining, and rewarding faculty who 
advance its mission by excelling as teaching scholars. Thus, the University shall maintain 
compensation policies that are designed to achieve this end. 
 
Compensation comprises salary and other benefits described or referred to below. 
 
3.8.1. Salary 
 
The University strives to assure that faculty salaries are competitive with those of faculty 
at the same ranks in related disciplines at institutions with which it competes.  It also 
strives to eliminate any internal salary disparities that cannot be reasonably explained by 
market comparisons, years in rank, and performance over time. 
 
The achievement of these salary goals is a high priority that will be balanced with other 
priorities within the financial resources of the University.  Progress is monitored by the 
Provost's Office and the Faculty Affairs Committee on the basis of annual salary studies 
conducted in accordance with implementation guidelines established by the Faculty 
Affairs Committee. 
 
Salary for each period of appointment shall be as specified in a faculty member’s Letter 
of Appointment. 
 


