BENEFITS COMMITTEE
Tuition Remission 

The committee reviewed a proposal that was brought to the committee to modify the eligibility requirement for tuition remission.  It was recommended by the committee that any discussion of possible changes to the tuition remission eligibility be deferred until a comprehensive review of the benefit package is conducted.

Retiree Health
The committee continued the work conducted by the previous committee regarding the feasibility of offering retiree health benefits.  The committee met with the University’s Health and Welfare broker and members from a consulting firm who had conducted research regarding various options concerning retiree health benefits.  

The committee subsequently met with Emeriti Retirement Health Solutions to more fully understand its retiree health program.  The recommendation was made to engage Emeriti Retirement Health Solutions to research further the options available, specifically to the SCU population, through Emeriti and the cost of such.   
Health and Welfare Broker
The committee spent considerable time and effort in issuing a request for proposal for the University’s Health and Welfare Broker.  With the assistance of the university’s Risk Manager an RFP was created and six firms invited to bid.  The committee reviewed the proposals of six (6) firms, heard presentations (from the six firms), and after thorough and exhaustive discussions  set forth a recommendation to the Vice President for Administration and Finance regarding broker selection.

Health & Welfare Plan Renewals
The committee participated in discussions regarding plan renewals
 for calendar year 2007.   Consideration was given to certain plan design modifications.  After considerable discussion, specifically regarding health plan design, the ultimate recommendation from the committee was that no changes be made for the 2007 calendar year.

Plans for 2007/2008
The Benefits Committee continues to work with the Department of Human Resources to research ways in which the University can continue to offer an affordable and generous benefits package.  Towards that end, among other things, the Committee will be concentrating on the following for the 2007-08 academic year:

Retiree Health

The Benefits Committee will continue to research the feasibility of offering retiree health benefits to faculty and staff.  The committee will ultimately offer a recommendation to the Vice President for Administration and Finance regarding such.

Wellness Initiative
The Benefits Committee will continue to research and consider wellness programs.  

Comprehensive Benefits Review/Health Plan Design
The Benefits Committee has discussed the need to conduct a strategic comprehensive review of the University Benefit package.  Towards that end, under consideration by the Benefit Committee is the current plan design and structure of the University’s Health Plans.  The committee plans to review the plan designs and structures.

Stagger the Time of the Committee Members Terms

Since all four committee members were appointed last year for three year terms, the committee will consider how best to stagger the committee member terms in an effort to ensure continuity among the committee from year to year.









-- Ingrid Williams

� Renewals for the following plans were discussed:  Health plans, Dental Plan, Vision Plan, Life Insurance Plan, Long Term Disability Plan, Employee Assistance Plan, and Short Term Disability Plan.
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