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Benefits Committee:  Fall Quarter 2011 Summary
1. Health and Welfare Renewal Process 
a. Committee met twice weekly during month of September and October to finalize renewals
b. University continues to move toward equalizing employer contribution among plans while offering choice among plans.
c. Anthem Blue Cross and Stanford Hospitals & Clinics came to agreement in November 2011 with no interruption to service and coverage levels for SCU employees
d. Anthem Blue Cross members with an Express Scripts prescription drug plan (Walgreen Pharmacies) will terminate contract, effective January 1, 2012.

2. 2012 Open Enrollment (November 1 - 30, 2011)

a. Benefits Online Enrollment completed via eCampus
b. 403(b) Limits Increased by $500 for 2012

3. Health Plan Waiver Credit Implemented
a. Effective  January 1, 2012

b. $150/monthly credit will be taxable income, beginning with January 22 paycheck
4. Dependent Care Study  
a. Conducted by Bright Horizons to review childcare and eldercare issues
5. Retirement Fund Forum
a. Fidelity Freedom Index funds added in July 2011
b. Vanguard funds added to Fidelity Platform in July 2011

c. Approximately 100 faculty and staff were in attendance

d. Forum can be viewed at http://www.scu.edu/hr/benefits/retirement-forum20111006.cfm
6. Benefits and Health Expo

a. Expo held on October 31, 2011 from 10am – 2pm in the California Mission Room. Over 35 vendors and approximately 325 faculty and staff were in attendance.
