Benefits Committee:  Winter Quarter of 2011 Summary

I) Health Care Benefits Waiver Premium:  Ingrid Williams reported that the Waiver will be $150 per month and will be available during the next open enrollment.  A notice to the SCU community will go out soon.

II) Additions and Improvements in Fidelity 401(a) and 403(b) offerings:  Bob Warren and Fidelity have tentatively approved a plan that Dan Ostrov, Ingrid, and Molly McDonald had discussed over the past few years that 1) Adds low cost, targeted retirement date Fidelity Freedom Index funds to Fidelity’s offerings and makes them the default plan for future employees,  2) Creates a suite of low cost index funds in a wide variety of asset classes by reducing the costs of Fidelity’s 8 Spartan index funds and adding 14 low cost Vanguard index funds into Fidelity’s offerings, and 3) Reduces costs in 29 of Fidelity’s actively managed funds.

III) Automatic Retirement Fund Builder:  Bob Warren also approved moving ahead with incorporating an automatic retirement fund builder into the 403(b) form.  This would allow employees to automatically divert percentages of all future raises to their 403(b) or to automatically divert the maximum possible contribution to their 403(b) without having to fill out a new form every year.  The plan could be stopped at any time.  Issues with how to incorporate this into PeopleSoft will need to be addressed.

IV) Communication with The Campus:

1) Quarterly Summaries of Activities: This is the first in what will now be quarterly summaries of the activities of the Benefits Committee.  These summaries will be available to the SCU community through SCU’s Shared Governance website.

2) Benefits Survey:  Julie Wong is working on a draft of a campus survey to determine how the Benefits Committee and HR can best serve the SCU community in the future.
3) Publication of Comparison of Health Care Plans with our Comparison Academic Institutions:  Bob Warren also approved a Faculty Senate Council resolution that the comparison of health plans information provided each year by our external vendor for analysis by the Benefits Committee now be posted annually on the HR website.  We will need to work with our external vendor to make sure there are no legal problems for them if we post this information.
4) Retirement Plan Education:  After a Committee discussion, Charlie Ambelang contacted both Joe Crowley and the Finance department about creating future workshops on the basics of investment planning in 401(a) and 403(b) plans.  There was also a later committee discussion on how to best educate the public about the new additions and improvements to Fidelity’s offerings.

