March 1, 2005

To:  Faculty Senate Council

From:  Martha Giannini

Re:  Minutes of February 9, 2005 Faculty Senate Council Meeting

Present:  Abriel, Ardema, Atkinson, Billings, Chiappari, Curry, De La Paz, French, Griffith, Kim, Krishnan, Mahamdi, Neustadter, Olson, Ostrov, Pappas, Parent, Popalisky, Rhee, Riley, Shin, Skowronek, Subramanian, Tabbert-Jones

Excused: Dahlhoff, Dunlap, Glancy, Hansen, Scott, Young

Absent:  Gu, Jo, Quatman, Wait-Kromm

Invited Participants:  Paul Locatelli, S. J., President; Molly McDonald, Assistant Vice President for Human Resources and Ingrid Williams, Director of Compensation and Benefits 

I. The meeting was opened at 3:30 p.m. by John Hawley, Faculty Senate President.  

II. The minutes of the January 12 meeting were approved.

III. Father Locatelli spoke on a recent meeting at which the theme was Future Directions:  Achieving National Prominence as a Catholic, Jesuit University.  He reported that the focus of discussions was a series of papers developed by faculty and staff:  one on the overarching mission of the University, and another seven on   themes or trends in higher education:  globalization, civic learning, technology, environment, multiculturalism/diversity, theology and culture, ethics and justice, and a paper on student life.

He said that over several months the thematic papers will be a source of discussions.  These papers will be followed by another set of papers on the quality and distinctiveness of the arts, humanities, sciences, and professional programs.  There will be papers also on athletics, campus ministry, and research and the teaching/scholar model.

He said that he was contemplating both a set of lunch-time meetings, perhaps alternating with afternoons meetings, and a half day faculty forum devoted to discussions of the papers in early spring.  Faculty expressed enthusiasm for the upcoming discussions of the papers.  Though a faculty member voiced concern about losing class time, there was general approbation of canceling afternoon classes for the faculty forum.  A comment was made that there needs to be clarity of terminology in discussing the papers, that is, consideration of an audience outside of the university.

He wants faculty to take the lead now and is seeking the faculty’s advice and engagement with the discussions.  Posted to www.scu.edu/strategicplan are the thematic papers.  He asked that comments be sent to Jim Briggs.

IV.   

· Molly McDonald reported that the Benefits Advisory Group is meeting monthly to exchange ideas and make suggestions and/or recommendations on behalf of the faculty and staff at SCU.  The faculty representatives for this academic year are Cynthia Mertens and George Westermark.  Human Resources is investigating the feasibility of a retiree medical plan for faculty and staff.  She noted that the university is supportive of this effort.

· Healthcare costs are expected to rise by about 27%.  

· Human Resources is considering on-line benefits enrollment.  

· Available in Human Resources are a Benefits Summary packet and a Leave packet specifically directed to faculty.

· Ingrid Williams reported that as of January 1, 2005 benefits are available to domestic partners if the partners are registered with the State of California.

· Effective January 1, 2005 the one-hundred (100) day supply mail order prescription process with Kaiser is now consistent with Blue Cross.  

· As of January 1, 2005 SCU has changed life insurance carriers from Prudential to MetLife, allowing for more competitive rates.  

· The dependent age limit was increased to 24 with Delta Dental and Blue Cross to maintain consistency across plans effective January 1, 2005.  

· The University has decided that paycheck advices (direct deposit pay stubs) will be available only through eCampus rather than being mailed.  Employees may also pick up a copy of their advice at the Department of Human Resources.   The Department of Human Resources will send announcements and reminders regarding such a couple of months prior to the implementation to prepare the community for the change.  Human Resources has made available a computer and printer for use by employees. 

•
In response to inquiries raised by faculty prior to the meeting, Ingrid reported that the 457B plan is another investment vehicle for retirement funds.  As a tax exempt, private institution, SCU's participation in a 457(b) plan would be limited to a select group of highly compensated or executive-level employees.
Molly and Ingrid encouraged faculty to contact them if they have any questions.

The meeting was adjourned at 4:50 p.m.

