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TO:  
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DATE: May 21, 2010

RE:  

1. Initiatives implemented since CPR

2. Issues to be addressed in preparation of EER

1.Initiatives implemented since CPR

Perspectives Training particularly for student leaders


Lester Deanes, Mary Ho


Hosted training for Drahmann Tutors (140 campus leaders and academic mentors)


Ask them for the rest (CFs, CSL staff?)

Coursework


Diversity requirement added to engineering and business core (continues in A&S)

ELSJ requirement added to all three colleges

Civic Engagement added to all three colleges
English (CTW) 1 and 2 options added in culture and gender studies

Cultures and Ideas (CNI) 1 and 2 options added in culture and gender studies

Minors:

Latin American Studies (requires one course dealing with Latin American Diaspora0

Majors:

Establishment of Ethnic Studies Major (Companion Major)

Pathways: (offers “opportunities” to take 4 diversity/multiculturalism/global courses)


American Studies


Childhood Family & Society


Democracy


Food, Hunger, and Poverty


Gender, Sexuality, and the Body


Global Health

Human Rights in a Global World


Islamic Studies


Justice and the Arts


Law and Social Justice


Leading People, Organizations, and Social Change


Politics and Religion


Race, Place, and Social Inequalities


Sustainability


Values in Science & Technology


Vocation

2.Issues to be addressed in preparation of EER

Can date from EduVentures study be disaggregated by groups students of color rather than the “umbrella” term “non Caucasian?”  This information is needed in order to be able to better understand the experiences/attitudes of  African Americans, Asian Americans, Lationos and Native Americans.

How does the College of A&S plan on expanding its post-doc program? What is the outcome of the A&S initiative to recruit Inclusive Excellence Post-Docs? The Post-Doc program constitute a positive initiative to help scholars at this early stage in their career, but a major question needs to be examined: How does the Post-Doc program directly contribute to increasing faculty of color at SCU.  Is there a formal/informal “pipeline” that would assist in recruiting these post-docs? 
How is the university moving forward on inclusive excellence?  What concrete measures have been implemented taken by the administration go address the WASC recommendations?

What specific action has the Diversity Council’s  designed and what is the present status of their implementation?

What is SCU doing to to make tuition more affordable to recruit more students of color and retain them.  Where can SCU obtain scholarship funds for extra financial help?

Where do we stand vis-a-vis the recommendations that emerged from the CPR?  Have we pursued the recommendation to survey departing faculty of color to find out why faculty leave?  Where is the data?

Can date from EduVentures study be disaggregated by students of color rather than the “umbrella” term of  “Non White”

