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● “The University profoundly respects the need    
for privacy and discretion in the handling of        
all reports.” 

● “Information related to a complaint will be   
shared with a limited number of individuals         
at  the University responsible for stopping, 
addressing, and preventing the recurrence of 
discrimination, sexual harassment, and 
retaliation. Those individuals will treat 
information they have received with      
appropriate sensitivity and discretion.”

Privacy Policy



What happens when 
you or someone else 
contacts our office?

Report 
Received

Office sends outreach 
email 

to Impacted Party

Initial Meeting with 
Title IX Coordinator

1. Safety Assessment 
2. Supportive Measures
3. Discuss Pathways 

Forward



• Wellness Center (e.g., Survivor Support and Advocacy)

• Counseling services

• Safety Planning

• Mutual No-Contact Directive 

• Faculty/Supervisor Notifications 

• Modification of work, class, exam schedules

• Housing modifications

• Campus Safety (CSS) escorts and other safety resources

• And more…

Examples of Supportive Measures



A Pathway Forward
Formal Complaint + Investigation

Brief intake interview with 
impacted party, if needed, 

to correctly complete 
and file Formal Complaint

Complainant chooses 
Formal Complaint option

Office notifies Respondent 
of allegations

Alayna/Adele begin 
investigation



Investigations
Impartial, Prompt, Thorough

● 60-90 days to complete process

Remember: formal complaints can be 
withdrawn at any time

● Interviews of parties and all 
available witnesses

● Evidence Collection

● Investigative Report

● Trauma-informed interviewing 
techniques



Know Your Rights
Formal Resolution Process

Supportive 
Measures

Equitable 
Investigation

Privacy 
and 

respect

Receive and 
Respond to the 

Investigative 
Report and 
Evidence

Support 
Person

Advisors 

No 
Contact 
Directive

And 
more…

Both Parties have the right to:



Getting to a 
Resolution
Informal and Formal

Equity 
Hearing Panel: 
Live hearing 

for most 
cases

Supportive 
Measures 

only 

Mediation/
Negotiation

Informal Resolution 

Formal Resolution
● Can withdraw complaint at any time
● Preponderance of Evidence Standard

● Both parties must agree to 
informal resolution

● No mediation for sexual violence 
cases 

● No informal resolution in 
Employee on Student sexual 
harassment cases

● Parties may propose questions to 
other party and witnesses

● EHP decides credibility, renders a 
decision, and sanctions

● Right to Appeal 





The Wellness 
Center

1. Safe space
2. Believed and supported 
3. Personalized care
4. Connection to resources and 

information
5. Supportive measures
6. Survivor support group



CONFIDENTIAL ADVOCACY

Supportive conversations, 
connection to referrals to    on- 
and off-campus resources; 
implementation of supportive 
measures

Includes assessing living 
arrangements, parking, 
workplace, class schedules, 
and technology

Reporting options, supportive 
measures, information about 
the process, accompaniment 
as support or advisor 
throughout the process

Facilitate academic support & 
resources, class schedules, 
contact with professors and 
advisors, accompaniment to 
important meetings 

SUPPORT SAFETY PLANNING

TITLE IX PROCESS ACADEMIC SUPPORT



CONFIDENTIAL ADVOCACY 

Accompaniment to 
evidentiary exam, medical 
care, follow-up 
appointments, getting health 
records, and bills 

Information about and 
assistance applying for 
restraining order, 
accompaniment to court 
hearing 

Reporting to law enforcement, 
accompaniment to forensic 
interviews, point of contact 
with detective  & DA,  
attending hearings, referral to 
legal services 

MEDICAL SUPPORT RESTRAINING ORDERSLEGAL SUPPORT


