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STEPS TO 
CLOSING   

THE  
DISTANCE



CONFRONTING 
CONTEMPT

STEP ONE:



HOW DO OUR  
PERSONAL BIASES AND 

PERSONALITY MISMATCHES 
SHAPE HOW WE TEACH 

STUDENTS? 



AVOIDANCE of students 
AGGRESSION toward students  

AGITATION with students



ACKNOWLEDGING  
your negative feelings 

AFFIRMING 
your students 

ASKING 
questions about your students 



AGING  
AND ITS  

DISCONTENTS

STEP TWO:



HOW DO  
GENERATIONAL 

DIFFERENCES  
CHALLENGE YOUR 

TEACHING PRACTICES? 



MINIMIZATION of differences 
MOCKING students 

MEMORIES of the past 



ACKNOWLEDGING  
generational differences 

AFFIRMING 
your memories of the past 

ASKING 
about your students’ context 



CULTIVATING  
RELATIONSHIPS

STEP THREE:



HOW DO YOU ESTABLISH  
HEALTHY RELATIONSHIPS 

WITH STUDENTS? 



AVOIDANCE of closeness due to fear about boundaries 
AGGRESSION toward students to avoid mentorship 
AGITATION with students over too many demands



ACKNOWLEDGING  
your anxieties about closeness 

AFFIRMING 
your students’ desire for mentorship  

ASKING 
colleagues to co-mentor in productive ways



GRAPPLING WITH  
INSTITUTIONAL 

CHANGE 
AND  

INSTRUCTIONAL 
CHALLENGES 

  

STEP FOUR:



HOW DO CHANGES AT OUR 
INSTITUTIONS  
COMPLICATE   

OUR COMMITMENT TO  
STUDENTS? 



AVOIDANCE of change as a critique of institution 
AGGRESSION toward institutional change 

AGITATION with new expectations of teaching



ACKNOWLEDGING  
your anxieties about change  
and possible inadequacies 

AFFIRMING 
your concerns about changes while still 

recognizing your need to change   
ASKING 

colleagues for support and  
institutions to be accountable 



WAITING  
AND  

WAITING  
AND  

WAITING 
  

STEP FIVE:



WHAT IS YOUR COMFORT 
LEVEL WITH ADDRESSING 
DIFFICULT, TIMELY, AND 

SURPRISING ISSUES IN THE 
CLASSROOM? 



AVOIDANCE of topic altogether 
AGGRESSION toward students for desiring engagement 

AGITATION with self for not seizing the moment 
or being unable to control the process



ACKNOWLEDGING  
your parallel process 

AFFIRMING 
why students see the classroom as  
a sacred space and site of struggle 

ASKING 
yourself what you are able to tolerate



PRACTICE 
AND  

PERFECTION 
  

STEP SIX:



HOW DOES PERFECTIONISM 
STRAIN YOUR CREATIVITY 

IN TEACHING?



AVOIDANCE of new approaches and topics 
AGGRESSION toward students for being critical  

AGITATION with feedback and feelings of exposure



ACKNOWLEDGING  
your disparate experiences of  

research and teaching  
AFFIRMING 

students’ struggle with the  
consumption of education  

ASKING 
yourself what would ‘better’ teaching  

feel like



WE WANT THE 
SAME THINGS 

  

STEP SEVEN:



HAVE YOU ASKED YOUR 
STUDENTS WHAT THEY 
WANT AND HAVE YOU 

ASKED YOURSELF WHAT 
YOU WANT OUT OF 

TEACHING?



AVOIDANCE of your goals because of career 
disappointments 

AGGRESSION toward students for not just getting it 
AGITATION internally because of dissonance between 

goals and outcomes



ACKNOWLEDGING  
your intellectual commitments 

AFFIRMING 
our students’ intellectual curiosity  

ASKING 
each other about goals 



IN PRACTICE



THE MOVIE 

The 1999 film “Boys Don’t Cry” was 
an important one for you when you 

were in college, in that it helped 
raise your consciousness about 
violence against transgendered 

people, and you believed it was an 
important story.  You decide to 

screen it in class.



THE MOVIE 

The reaction to the film isn’t what you 
anticipated.  Some students felt that 

showing such a violent film was 
upsetting.  Others have learned about 
the story behind the film, and they are 

critical of the film’s exclusion of Brandon 
Teena’s friend Phillip Devine, an African-
American man.  They also question the 

casting in the film.



THE MOVIE 

You are a bit disappointed in the 
reaction. 

How do you respond to the concerns 
raised by students?



THE QUIET ONE 

A student in your class never talks. 
Like never. 

You think that the student may feel a 
bit isolated because she is the only 
student of color in the class, but the 

class content isn’t about race, so 
you are confused about her 

reluctance to talk.



THE QUIET ONE 

The student’s silence is becoming 
unnerving.  You don’t want to be 

patronizing, but you want the student 
to contribute.



THE QUIET ONE 

How would you talk to the student 
about her lack of participation?



THE GOOGLE 

You never look at online sites that 
evaluate professors.  But, alas, one 

day you find yourself Googling 
your name and you read some 

comments about your class.  Most 
of them are laudatory, but one 

comment catches your attention.  
“Good class, but the professor 

only assigns stuff written by men.”



THE GOOGLE 

You find yourself so irritated by this 
comment.  You are in a field where 

there are few women scholars, and you 
think to yourself,  

“I know the scholarship!   
The students don’t!”



THE GOOGLE 

After you logoff of the Internet,  
you become reflective.   

What are some ways you can address 
this feedback?
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